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This study was an exploration of teachers’ perspectives on teacher value. The
research questions guiding this study were concerned with 1) identification of values
important to teachers, and 2) the importance of teacher value on teachers’ curriculum,
teaching strategy, assessment, relationship with students, and classroom climate. The
school character (public or private), as well as the teachers’ gender, country, age and
number of years of teaching experience were discussed. Thirty-two teachers
completed the survey questions designed for the purposes of this study. The researcher
collected teachers’ responses on the appointed day. The gathered data were analyzed
using the Statistical Package for the Social Science (SPSS) version 10.0 for Microsoft
Windows. Descriptive statistics were used to summarize demographic information
and teachers’ perspectives on teacher value. The findings of this study indicate that
responsibility and enthusiasm are the two most important teacher values, and teacher
value is most important in teachers’ relationship with students and least important in
assessment of the values and functions considered. This study suggests that teachers
can recognize and clarify their values in order to improve students’ academic
achievement.

Key Words: Teacher Value > Moral Value> Amoral Value - Teacher-Student Relationship



B R T2 RET

%
o+

o g

i &
WERAAFLESE FLORAIT A RE AN B BRES S
éAﬁﬁ%ﬁ%ﬁﬁﬁﬂo-L’@&wpmﬁéﬁ%‘&ﬁ‘ﬂ%ﬁﬁ‘ui

BF o wkp Hibdant BB - RpF BB AR A 10T iy oY o i
2 TR, U A D A KL ER (75
F s s/'ﬂ;?(:;‘:’ahgﬁ-_gm&é' a;ﬁ—gﬂh%’ 0 _'_ﬁ-_;g,]v}ﬂ‘ i
AR Y g wARHREF R BB ¢ AR 2RE AL
Fmﬁ”iﬁﬂoiﬂ RAF = (- ) TRKFTHE l% fﬁ%mfﬁﬂw(—)
FHRFERAGSE -KERG ~FTE ARG - NIRRT F42ERPE
Aok AR RRR( S HEER) 2 ARET (022 #2) it B
%%ﬁ&ﬁi@*i?ﬁ’%@ﬁﬁuS%S&%gﬁﬁ%a?ﬁpf;gﬁo
Fressdm T d, 2 TR G4 2P RFRALR Rl E|m
D OREF +EW’*&§5?F&§€Q’aﬁ_z’(gmﬁaﬂ‘—félf’flgxggoﬁw},
R RN NEE - E N E 3 Ay A 2z gEpApin o w2 §
gz ﬁhﬁﬁfﬁéJ@JW%oﬁﬁaﬁﬁﬁﬁéﬁpﬁa@%W&%ﬁ
BB FEE G LE R LEMA T o S HP PA A REREN ERL T
EFF - AFTERRFTRGEBITEF LW BRSO BT AR FY
o~ ¥ o

\_

MR R O R AR R AR AR R T M



