FTEERUFETHEHMBBHEL N, ETUMITFE
EBREE UM HBBRERR TR
5 I A
HENEABHEEE POBHE
§ES
AR TEAWERRNFSERAERERGLTLEHY LS. B
BT EERRETHHRBRE MR, KEHRE R, S REA MY
WEMRNHEBES R, B TEREBRAERE HERLAAER
%, AT RFRFREEZSE  ZRASAS IR HEUT RS HE
AR, BEAMTHEEREET TS NEINK, URBEAM 2R
AR, BEAG THEEERYETAGRS R .

FAAREANFAENMRIEEGEMRERRE c BT HERMABHESK

EIIEII

A%, . "EEHNIFEEERS. 2 TEEHMABNEBRSE =8, £
ReMABAEEREPESEREF L4399 A, AR EEREERE
MEtoME , BEONTEEHR .

—, EEHEHMBBHELSRNTE  ()REEBE, )BIEHEE, Q)ETR
B, SRR THEEEENEEE  ()RRARERR, 2)FKEHRH.

BEEM. BEEREK. O)HEHN, 6)RER. BEEHMHBNENRERE

B ()MEEDBR. QHBHERERE, Q)EXAMEARE, HBIUTEH



HER. O)BBBRLE LESE,

Z EERHOHHEEEREHMAEHESANNE £ T RERHE, 5L,
RBEEHMEHRFECARMAEEEZR HAREMERREBE c TRMAEE
ZE £ "HAERE, 5XNL AREHABEREHRFECTIAMAEES
£ HEFREMFzTEAMEEEER £ "BEREHE, 7L, IRHEH
BifERl. BBREHFECTIRAMABEEZSR,

= BEHMCERIFEESERAMR. HEFTRCTAMAEZEEE X
REZRcTRIMEEEESR,

M EEHMcERAENERNEAETER. BEHMMREEHRFECTEM
BREEZR MAREHMR, 2E. HEHMREcTEAMEEEEZR,

I, BEHAHBHELSA 2 "REEHE, . "BHHNEHE,. "ErEHE,
HEBHMcERHENEEEENEAEE, AEEENSERFAFENEHE
B, EREHELFN, KeeBHES,

A BEHMERTHEERRREBABUEERENDSMEE , RIFEE
Be "EESM NREEBHENEEBEZEBI , HRHEEREN SEKT
REEAR. AHRBEENRA, HEHM, T2 BEMH.

t. BEEHMITHFEER: "BRME. . "THRHRRBEERR, . TS,

ERSHM BN AR AN EBHMcRRBAENEEREZENAA L.



R EEWHEHE, EEHM. REHESX, THEEE. BN



A Study of the Relationships among Mentors' Teaching
Mentoring Styles, Student-teachers' Work Values, and

Student-teachers' Teaching Effectiveness

Ruey-Tsuen Chang
Associate Professor of Teacher Education Center



Abstract
The purpose of this study was to investigate the relationships among mentors’

teaching mentoring styles, student-teachers' work values, and student-teachers’
teaching effectiveness. This study adopted literature/documentary analysis to discuss
articles of teaching mentoring styles, work values, and teaching effectiveness and
empirical studies of them. In addition, three questionnaires, “Mentors’ Teaching

Mentoring Styles Questionnaire”, “Work Values Questionnaire”, and “Teaching
Effectiveness Questionnaire”, were designed and administered to student-teachers.
The samples included 439 teachers. The statistic methods of t-test, one-way ANOVA,
Pearson product-moment correlation, and stepwise multiple regression were used to
analyze data obtained from questionnaire survey. After statistic analysis, the
important findings were as follows:

I .There were three factors of mentors’ teaching mentoring styles( empowering
mentoring, consultative mentoring, and directive mentoring), there were six factors of
student-teachers’ work values ( senses of achievement and mission, reward, autonomy,
self-growth, social status, and security), and there were five factors of
student-teachers’ teaching effectiveness ( teacher-student relation, teaching method
and strategy, professional
knowledge and attitude, teachers’ example-setting, and exciting student’s will of
progress ) were found from the results of factor analysis.

IT . There were significant difference in the student-teachers’ perceptions of mentors’
empowering mentoring in terms of the mentors’ seniority, but no significant
differences in terms of mentors’ sex and duty. There were significant differences in
the student-teachers’ perceptions of mentors’ consultative mentoring in terms of the
duty and seniority, but no significant difference in terms of mentors' sex. And there
were significant differences in the student-teachers’ perceptions of mentors’ directive
mentoring in terms of the sex, duty and seniority.

II.There were significant differences in the student-teachers’ work values in terms of
their sex and educational background, but no significant difference in terms of their
academic degree.

IV.There were significant differences in the student-teachers’ teaching effectiveness
in terms of their educational background, mentors’ sex and seniority, but no
significant differences in terms of their sex, academic degree, and mentors’ duty.

V .There were significant low positive correlation between mentors’ teaching
mentoring styles and total student-teachers’ teaching effectiveness respectively.
VI.There were significant middle positive correlation between total student-teachers’
work values and total student-teachers’ teaching effectiveness.



VIL.Student-teachers’ self-growth, senses of achievement and mission, social status of
work values and mentors’ consultative mentoring were significant predictors of total
student-teachers’ teaching effectiveness.

Key words : Mentor, Student-teacher, Teaching Mentoring Styles,
Work Values, Teaching Effectiveness



